
 LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

4400 Ladoga Ave. 
Lakewood, California 90713 

REGULAR MEETING AGENDA 

Regular Meeting 
July 13, 2023 

8:15 a.m. 

ADDENDUM 
PAGE NO. 

I. GENERAL COMMUNICATION FUNCTIONS

Pursuant to Government Code section 54954.3, section (b)(1) and Chaffee vs. San Francisco
Public Library Commission (2005) 134 Cal App 4th 109, each speaker will be provided up to
three (3) minutes to make their comments on an agenda item. You will be provided a one-
minute and thirty second warning before your time to speak is up.

1. Call to order

2. Renewal of Pledge of Allegiance to the Flag of the United States of America

3. Roll

4. APPROVE the Minutes of the Regular Meeting of June 29, 2023

5. RECEIVE correspondence and refer it to proper order of Business or to the Executive Officer,
Personnel Commission for processing

6. HEAR public on items not listed on the agenda

7. HEAR report from the Executive Officer

1-4

II. CONSENT AGENDA

1. RATIFY job announcement bulletin for Glazier

2. RATIFY job announcement bulletin for Grounds Equipment Operator II

3. RATIFY job announcement bulletin for Human Resources Assistant

4. RATIFY job announcement bulletin for Instructional Aide – Deaf/Hard of Hearing

5. RATIFY job announcement bulletin for Instructional Aide – Educare, Instructional Aide –
Educare Bilingual Spanish

6. RATIFY job announcement bulletin for Instructional Aide – Instrumental Music

7. RATIFY job announcement bulletin for Painter

8. RATIFY job announcement bulletin for Plant Supervisor I

9. RATIFY job announcement bulletin for Plant Supervisor II

5-6

7-8

9-10

11-12

13-14

15-16

17-18

19-20

21-22



10. RATIFY job announcement bulletin for School Safety Officer

11. RATIFY job announcement bulletin for School Safety Operations Manager

12. RATIFY job announcement bulletin for Speech – Language Pathology Assistant

13. RATIFY job announcement bulletin for Speech – Language Pathology Assistant Bilingual
Spanish

14. APPROVE the certification of Computer Support Technician eligibility list 23-0261-5108
established 07/12/2023

15. APPROVE the certification of Custodian eligibility list 23-0315-0139 established 07/03/2023

16. APPROVE the certification of Digital Media Assistant eligibility list 23-0317-5314 established
07/06/2023

17. APPROVE the certification of Grounds Equipment Operator II eligibility list 23-0280-0176
established 07/03/2023

18. APPROVE the certification of Instructional Aide - Special eligibility list 23-0324-0448
established 07/12/2023

19. APPROVE the certification of Recreation Aide eligibility list 23-0325-5255 established
07/11/2023

20. APPROVE the certification of Recreation Aide – Catalina Island eligibility list 23-0307-5255
established 07/12/2023

21. APPROVE the certification of Telecommunications Technician eligibility list 23-0248-3309
established 07/03/2023

23-24

25-26

27-28

29-30

31 

31 

31 

31 

31 

31 

31 

32 

III. OLD BUSINESS
None

IV. NEW BUSINESS
1. APPROVE the Abolishment of a Classification – Computer Support Supervisor

2. APPROVE the Revision of a Classification – Child Care Worker

3. APPROVE the Recommendation to Remove from Eligibility List - Applicant ID 14481411

4. APPROVE the Recommendation to Remove from Eligibility List - Applicant ID 50427042

5. APPROVE the Recommendation to Remove from Eligibility List - Applicant ID 53166029

33-38

39-43

44-64

65-82

83-109

V. OTHER ITEMS
None

VI. NEXT REGULAR MEETING
July 27, 2023 at 8:15 a.m. at 4400 Ladoga Ave., Lakewood, CA 90713



VII. CLOSED SESSION

1. Public employee performance evaluation – Executive Officer, Personnel Commission and
Classified Employment

VIII. ADJOURNMENT
Pursuant to Government Code 54957.5, a copy of all documents related to any item on this
agenda that have been submitted to the Commission may be obtained from the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, CA 90713.

Persons requiring accommodation in order to view the agenda or participate in the meeting
may make the request for accommodation to the Executive Officer, Personnel Commission at
562-435-5708 at least 24 hours in advance of the meeting.  (Government Code 54954.2 (a)).



 LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

4400 Ladoga Ave. 
Lakewood, CA 90713 

MINUTES 
Regular Meeting 

June 29, 2023 

The Regular Meeting of the Personnel Commission of the Long Beach Unified School 
District was called to order by Linda Vaughan, Chairperson, on Thursday, June 29, 2023 
at 8:15 a.m. in Building B, Room 29 of the Personnel Commission Office, 4400 Ladoga 
Avenue, Lakewood, California. 

PLEDGE OF 
ALLEGIANCE 

The Pledge of Allegiance to the Flag of the United States of America was led by 
Chairperson, Linda Vaughan. 

ROLL A quorum of the Personnel Commission was in attendance as established by roll call: 

Present: Sheryl Bender 
Terence Ulaszewski 
Linda Vaughan 

STAFF MEMBERS 
PRESENT 

Susan Leaming, Interim Executive Officer, Personnel Commission and Classified 
Employment; Jesus Rios Jr., Certification Services Manager; Lydia Tran, Associate 
Personnel Analyst; Mindi Ritter, Senior Administrative Secretary; Oralia Leyva, 
Employment Services Supervisor; Judith Alonso, Human Resources Technician; Andrea 
Armas, Human Resources Technician; Anne Follett, Human Resources Technician; 
Monica Gaytan, Human Resources Technician; Joanna Guzman, Human Resources 
Technician; Jazmin Salgado, Human Resources Technician; and Silaue Taeleifi, Human 
Resources Technician. 

GUESTS PRESENT Trinita Renfroe, CSEA Chapter 2 Chief Job Steward; Maria Leon, CSEA Chapter 2 
Secretary; and Valeeta Pharr, Intermediate Office Assistant (retired). 

MINUTES OF 
REGULAR MEETING 
APPROVED 

A motion was made by Terence Ulaszewski, seconded by Sheryl Bender, and the motion 
carried with a majority vote of those present to approve the minutes of the Special Meeting 
of June 13, 2023 and Regular Meeting of June 15, 2023. 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X 
Terence Ulaszewski X 
Linda Vaughan X 

 

RECEIVE 
CORRESPONDENCE 

None 

PUBLIC HEARD Trinita Renfroe, CSEA Chief Job Steward, asked who would she speak to regarding the 
summer school placement of Instructional Aide – Specials.  Jesus Rios Jr., Certification 
Services Manager, explained summer school placements for Instructional Aide – Specials 
are done by the Special Education department, and referred Ms. Renfroe to specific 
individuals in Special Education. 
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REPORT FROM 
EXECUTIVE OFFICER 

Susan Leaming, Interim Executive Officer, Personnel Commission and Classified 
Employment, shared she was invited to attend the recent Technology and Information 
Services (TISB) annual branch meeting and that it was very informative in regards to 
ongoing technology projects throughout the District.  Ms. Leaming also discussed the 
cyber security trainings Commission staff are required to complete by September 30, 
2023.   

Lydia Tran, Associate Personnel Analyst, reported there are 47 recruitments in progress 
and 26 pending.  Ms. Tran acknowledged staff for their excellent work obtaining raters for 
recent employment examinations. 

Jesus Rios Jr., Certification Services Manager, reported that 24 probationary and 14 
substitute employees were appointed into the Classified Service at the last Board of 
Education meeting.  Mr. Rios shared that summer school began on July 26, 2023 and 
staff had over 1,200 employee assignments to key in online as the assignments are 
spread over two fiscal years.  Mr. Rios mentioned he and Oralia Leyva, Employment 
Services Supervisor, and Vanessa Ortiz, Human Resources Technician, will be assisting 
Nutrition Services with hiring events on July 18, 19, and 24, 2023.    

CONSENT AGENDA 1. RATIFY job announcement bulletin for Chief Technology Officer

2. RATIFY job announcement bulletin for Cyber Security Manager – Recruitment
Extended

3. RATIFY job announcement bulletin for District Security Officer

4. RATIFY job announcement bulletin for Heavy Truck Driver

5. RATIFY job announcement bulletin for Instructional Aide – Expanded Learning

6. RATIFY job announcement bulletin for Intermediate Payroll Accounting
Technician

7. RATIFY job announcement bulletin for Recreation Aide – Expanded Learning

8. RATIFY job announcement bulletin for Senior Accounting Assistant

9. APPROVE the certification of Custodian (Catalina Island) eligibility list 23-0030-
0139 established 06/30/2023

10. APPROVE the certification of Head Start Instructional Aide – Bilingual Spanish
eligibility list 23-0245-5235 established 06/28/2023

11. APPROVE the certification of Instructional Aide - Art eligibility list 23-0313-5311
established 06/22/2023

12. APPROVE the certification of Instructional Aide – Educare Bilingual Spanish
eligibility list 23-0267-5205 established 06/26/2023

13. APPROVE the certification of Instructional Aide - Special eligibility list 23-0322-
0448 established 06/28/2023
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14. APPROVE the certification of Library/Media Assistant eligibility list 23-0284-0465
established 06/30/2023

15. APPROVE the certification of Library/Media Assistant eligibility list 23-0302-0465
established 06/26/2023

16. APPROVE the certification of Mail Delivery Driver eligibility list 23-0278-0219
established 06/28/2023

17. APPROVE the certification of Nutrition Services Worker eligibility list 23-0311-
5068 established 06/27/2023

18. APPROVE the certification of Recreation Aide eligibility list 23-0309-5255
established 06/28/2023

19. APPROVE the certification of Senior Program Manager, Facilities Development
and Planning eligibility list 23-0270-5307 established 06/28/2023

20. APPROVE the certification of Staff Secretary – Bilingual Spanish eligibility list 23-
0285-5085 established 06/28/2023

21. APPROVE the Extension of Site Specialist – Student Engagement eligibility list
22-0244-5300

A motion was made by Sheryl Bender, seconded by Terence Ulaszewski, and the motion 
was carried with a unanimous vote of those present to ratify items 1-8 and approve items 
9-21 on the Consent Agenda.

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X 
Terence Ulaszewski X 
Linda Vaughan X 

 

NEW BUSINESS None 

OLD BUSINESS 1. ANNUAL ELECTION OF OFFICERS per PC Rule 2.6

A motion was made by Terence Ulaszewski, seconded by Linda Vaughan, and the motion 
was carried with a unanimous vote of those present to elect Sheryl Bender, Chairperson. 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X 
Terence Ulaszewski X 
Linda Vaughan X 

A motion was made by Sheryl Bender, seconded by Linda Vaughan, and the motion was 
carried with a unanimous vote of those present to elect Terence Ulaszewski, Vice-
Chairperson. 
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Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X 
Terence Ulaszewski X 
Linda Vaughan X 

 

OTHER ITEMS Valeeta Pharr, Intermediate Office Assistant (retired), stated that she will be moving out 
of state and expressed her thankfulness to the Long Beach Unified School District and 
California School Employees Association (CSEA) for the support over the years.  Ms. 
Pharr said she will continue her retiree work with CSEA and expects to visit the Long 
Beach area frequently.  The Commissioners all shared sentiments of gratitude for her 
work within the District and wished her continued success in the future. 

NEXT REGULAR 
MEETING 

The next Regular Meeting of the Personnel Commission is scheduled for Thursday, July 
13, 2023 at 8:15 a.m. in Building B, Room 29 at the Personnel Commission Office, 4400 
Ladoga Ave., Lakewood, CA 90713. 

CLOSED SESSION The Personnel Commission retired into closed session at 8:27 a.m. 

OPEN SESSION The Personnel Commission returned to open session at 9:00 a.m. with no reportable 
actions.   

ADJOURNMENT The Regular Meeting of the Personnel Commission was declared adjourned 9:01 a.m. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Eligibility Lists PAGE: 31-32 

Date: July 13, 2023 Reason for Consideration: Approval 

COMPUTER SUPPORT TECHNICIAN DUAL 23-0261-5108

List Valid:  07/12/2023-07/12/2024 
Total Applications Received: 55 Total Invited to Exam: 42 
No. Passed: 23 No. Failed: 13 No. Withdrew: 6 No. Screened Out: 13 

OPEN 23-0315-0139CUSTODIAN 

List Valid:  07/03/2023-07/03/2024 
Total Applications Received: 75 Total Invited to Exam: 31 
No. Passed: 20 No. Failed: 1 No. Withdrew: 10 No. Screened Out: 44 

DIGITAL MEDIA SPECIALIST DUAL 23-0317-5314

List Valid:  07/06/2023-07/06/2024 
Total Applications Received: 65 Total Invited to Exam: 11 
No. Passed: 9 No. Failed: 0 No. Withdrew: 2 No. Screened Out: 54 

GROUNDS EQUIPMENT OPERATOR II DUAL 23-0280-0176

List Valid:  07/03/2023-07/03/2024 
Total Applications Received: 14 Total Invited to Exam: 5 
No. Passed: 0 No. Failed: 4 No. Withdrew: 1 No. Screened Out: 9 

INSTRUCTIONAL AIDE - SPECIAL OPEN CONTINUOUS 23-0324-0448

List Valid:  07/12/2023-07/12/2024 
Total Applications Received: 24 Total Invited to Exam: 9 
No. Passed: 5 No. Failed: 0 No. Withdrew: 4 No. Screened Out: 15 

RECREATION AIDE OPEN CONTINUOUS 23-0325-5255

List Valid:  07/11/2023-01/11/2024 
Total Applications Received: 35 Total Invited to Exam: 29 
No. Passed: 29 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 6 

RECREATION AIDE – CATALINA ISLAND OPEN CONTINUOUS 23-0307-5255

List Valid:  07/12/2023-01/12/2024 
Total Applications Received: 3 Total Invited to Exam: 3 
No. Passed: 2 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 1 
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TELECOMMUNICATIONS TECHNICIAN DUAL 23-0248-3309

List Valid:  07/03/2023-07/03/2024 
Total Applications Received: 21 Total Invited to Exam: 17 
No. Passed: 6 No. Failed: 6 No. Withdrew: 5 No. Screened Out: 4 

CERTIFIED TO BE CORRECT:     Susan Leaming    DATE:   July 13, 2023    
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July 6, 2023 

TO: 

FROM: 

SUBJECT: 

PERSONNEL COMMISSION 

LONG BEACH 
UNIFIED SCHOOL DISTRICT 

�I}� 

Personnel Commission 

Executive Officer, Personnel Commission and Classified Employment 

Revision of a Classification 

Background and Findings 

The Director, Child Development Centers requested staff make minor revisions to the Child Care Worker (salary 
range 914 NR) classification specification. 

Specifically, duties were added to reflect an emphasis on assisting children with academic support and personal 
care routines. The physical demands were also updated to reflect personal care routines. 

The Director, Child Development Centers has reviewed and is in support of the proposed revisions. 

A copy of the revised description is attached showing proposed deletions to the description annotated with 
strikethroughs and additions underlined. 

Recommendations 

Staff recommends the Personnel Commission: 

1. Adopt the revised classification specification of Child Care Worker

Prepared, Approved, and Recommended: 

Susan Leaming 
Interim Executive Officer, onnel Commission and Classified Employment 
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PERSONNEL 

COMMISSION 

PERSONNEL COMMISSION 

....._,BGAGGl-...a-½-'�--

L Q NG BEACH 
UNIFIED SCHOOL DISTRICT 

/)tuJ.tu=S� 

CHILD CARE WORKER 

JOB SUMMARY 

..... 

I , 

· Class Code: 5258
.Salary Range: 114 (NR) 

Under immediate superv1s1on, provide for and assure a safe, clean and secure 
environment for children enrolled in the Child Development· Center (CDC) program; 
organize and oversee recreational, meal periods and playground activities; perform 
related duties as assigned. 

EXAMPLES OF DUTIES 

The classification specification does not describe all duties performed by' all incumbents within the class. 
This summary provides examples of typical tasks performed in this c/ass,ification. 

• Organize and oversee recreational, meal periods, playground and other Child
Development Center (CDC) program activities such as inc;loor and outdoor games,
meal periods, nap times, arts and crafts, music, homework, field trips and assisting
during instructional time. E 

· 
. ,.

• Apply District and State program policies, procedures ·c;1pd regulations related to
assigned activities. E : !·• 

. . 
• 

I 

• Maintain good behavior management and discipline· of children participating in
classroom, playground, meal periods and recreational activities; communicate
playground rules and expectations to children; facilitate problem-solving skills. E

• Monitor and circulate throughout assigned areas and classrooms; promote safety
and acceptable attitudes related to good citizenstiip, integrity, fair play,
sportsmanship and respect for property and the rights of others. E

• Monitor and support behavior management of children ·during indoor and outdoor
activities; assist with meal preparation; serve meals· anq· .sl)acks; encourage good
manners and proper nutrition during meal periods. /5

• Model, monitor and support the academic needs of children; provide assistance with
homework and academic activities. E 

. . 

• Encourage children to communicate by asking quest.ions, initiating and extending
conversations and providing emotional support; assjst.chi.ldren to maintain interest in
activities; support the cognitive and language growth of child.ren. E

' '

• Assist children with their personal care including buttoning and zipping clothing
items, tying shoes and in the caring for their personal belongings including articles of
clothing, backpacks, completed art projects and other items; assist children with
toileting as needed. E
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•.· . 

Child Care Worker -·continued Page 2 

• Communicate with ceri�er. and program administration and school staff regarding
pertinent information. �uc� as, special events, site programs, and observations and
incidents relating to specific children; greet visitors and assist parents dropping off
and picking up childrer:i .. E

• Conduct regular inventory and safety checks of playground supplies; properly store
playground equipmenfand supplies. E

• Perform daily visual , fnspections of classrooms, playgrounds, restrooms and
surrounding areas for potential' hazards·; report safety concerns, injuries and unusual
incidents to supervi&or. E •

• Perform incidental ·hnusekeeping tasks such as arranging objects, putting items
away, wiping dowh . t13b_les, ·chairs, restrooms, work and play areas, toys and
equipment, creating bulletin_'boards and displays, and arranging furniture. E

• Operate a walkie-talkie -and radio for emergency assistance as necessary; operate a
variety of of'.fice equip�ent including a cqmputer and assigned software. E

• Provide routine clerical· assistance to program staff as needed including filing,
completion of forms,, ·answering phones, and preparing materials for program
activitjes. E · 

• ..... • · 
• Administer first ·aid. or. necessary physrcal assistance to ill or distressed children;

notify supervisor ·_qf ')njuries · and complete required forms; assist children with
toileting and diaperi'ng as needed. E · • Attend and partjcipate in me:etings, workshops, in-services and training programs;
assist with family' recruitment events as assigned. E 

• Perform related .d_uties as assigned. · 
. . . . . .. 

Note: At the end o:f som�: of th� dl.{ty,sta"tements there· is an italicized "E" which identifies essential duties 
required of the classification. .Thi� is strictly for use in compliance with the Americans with Disabilities Act. 

. ' 

. :· 

DISTINGUISHING CHARACTERISTICS 

Incumbents in.this class\�ill··;ctiyely participate in the activities of a Child Development 
Center (CDC) program ·de�igne'd to provide_ child care both before and after regular 
school hours, and may· rang·e ·from 6:30am. to 6:30pm or as otherwise established. 
Incumbents are expe¢t�d_ tt?° b� role models for the children in a culturally diverse 
environment and encour��e ·the development of prosocial interactions among the 
children. lncumbents·_will -be �s�ig.ned a work schedule consistent with the operation of 
the program, which may :be :different from the general District calendar and work 
schedule. Child Care Worl<�r assignments may not exceed 18 hours per week. 

EMPLOYMENT STANDARDS' 

Knowledge of: 

. . 

: ', 

Safe playgroul')d practices arid appropriate student conduct 
Basic concepts of child: d�_vetopment and behavior. 
Oral and written ·commuoication skills. ·. 
Interpersonal skills using ·tact, patien€e and courtesy. 
Operation of office equipment'including a computer and assigned software. 
Basic first aid technique�: •. ··_ : . · ' 

. . · . .. . . 
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Child Care Worker - Continued 

Ability to: 

Organize and oversee recreational, playground and off-campus activities. 
Promote a positive environment conducive to learning. 
Demonstrate understanding and patience towards children. 
Work independently and as a member of a team. 
Understand and follow oral and written instructions. _ · · · . 

Page 3 

Understand, apply and explain program rules, regulatjons and procedures. 
Establish and maintain cooperative and effective working relftjonships with others. 
Learn District and program organization, operations, policies and procedures. 
Observe health and safety regulations. 
Complete forms and prepare routine reports related to assigned·.activities. 
Meet schedules and timelines. 
Communicate effectively both orally and in writing. 
Operate a walkie-talkie and variety of office equipment including a computer and 
assigned software. 
Administer first aid or necessary physical assistance to ill �r distressed children. 

Education and Training: 

Graduation from high school or equivalent. 

OR 

Proof of enrollment in an accredited California college. ·. 

Experience: 

.
.

Any combination of training and experience that could likely provide the desired skills, 
knowledge or abilities may be considered. Experience working with children in an 
instructional, extended day care or similar recreation progran:i is highly desirable. 

WORKING ENVIRONMENT 

Playground, indoor and outdoor environment. 
Evening and varied hours. 
Seasonal heat and cold or adverse weather conditions. 

PHYSICAL DEMANDS 

Walking or standing for extended periods of time. 
Bending at the waist, kneeling or crouching. .. 
Pushing, pulling, lifting and carrying supplies weighing up to 2_5 p·ounds. 
Twisting and turning to monitor activities of children. 
Hearing and speaking to exchange information in person and o·n the telephone. 
Dexterity of hands and fingers to operate playground and office equipment and assist 
children with personal care routines. 
Seeing to monitor activities of children. 
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Child Care Worker -:- Continued 

. 

. 

AMERICANS WITH O/SAEJILITIES ACT 

Page4 

Persons with certain disabilities· may be capable of performing the essential duties of 
this class with or without reasonable accommodation, depending on the nature of the
disability. 

. . 

APPOINTMENT 

In accordance with Edu'cation Code Section 45301, an employee appointed to this 
class must serve a P,tq�ationary· period of six (6) months during which time an 
employee must demonstrate at least an overall satisfactory performance. Failure to do 
so shall result in the emplqyee's:termination . 

. 

PCA: 12/20/2018 (effecti�e-_1/1/2019) 
Revised: 10/24/2019 
Revised: 

••. 

•,i 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Removal from Eligibility List ID 14481411 PAGES:  44-64 

Date: July 13, 2023 Reason for Consideration: Restricted Action 

Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be disqualified for the following reason: 

4.2.A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

Staff submits an appeal of an applicant as detailed in the enclosed agenda material. The individual concerned 
was given notice of this matter by certified mail. If the appellant is present and requests the matter be discussed 
in closed session, that request should be granted. 

It is recommended the Commission consider the appeal and act as it deems appropriate. 

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Removal from Eligibility List ID 50427042 PAGES:  65-82 

Date: July 13, 2023 Reason for Consideration: Restricted Action 

Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be disqualified for the following reason: 

4.2.A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

Staff submits an appeal of an applicant as detailed in the enclosed agenda material. The individual concerned 
was given notice of this matter by certified mail. If the appellant is present and requests the matter be discussed 
in closed session, that request should be granted. 

It is recommended the Commission consider the appeal and act as it deems appropriate. 

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Removal from Eligibility List ID 53166029      PAGES: 83-109 

Date: July 13, 2023 Reason for Consideration: Restricted Action 

Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be disqualified for the following reason: 

4.2.A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

Staff submits a recommendation to remove an eligible from the current lists as detailed in the enclosed agenda 
material. The individual concerned was given notice of this recommendation and has responded. If the appellant 
is present and requests the matter be discussed in closed session, that request should be granted. 

It is recommended the Commission act to approve this recommendation. 

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know. 
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